
quit, I sought the advice of our 

district’s most beloved and 

influential teacher.  He told me 

many things that day, but the 

most important point was a single 

teacher cannot expect to reach all 

the children in the building– or 

even all the students on your class 

roster.  You may reach Suzie, I 

may reach Jon, and Connie 

reaches Robby, and among all of 

us, hopefully, we get every kid.  If 

it truly takes a whole village to 

raise a single child, why expect 

yourself to be the saving grace for 

150? 

Lesson 7  Vacation Means 

VACATE! 

Recharge.  Recharge.  Recharge.  

Don’t set unrealistic expectations 

for your vacation.  Teachers work 

harder than most of our students 

(a sad fact, but nonetheless true); 

we need these breaks.  Do as 

much as possible before leaving.  

Have something prepared for 

your return (thereby reducing the 

cold sweat, nightmare syndrome).  

Then get away and relax.     

Lesson 1  Get a Massage 

Teaching beats on both body and 

soul in ways that most people do 

not fathom.  Our day involves 

incessant standing, walking, 

squatting, and kneeling.  Massage 

is a necessity in the act of self-

centering.  Anger and frustration 

dissolve, focus returns, and the 

world slows down.   

Lesson 2  Exercise 

Education is a physically 

demanding profession.  A strong 

will and a strong intellect are not 

enough; we need a strong body to 

support them.  I have figured out 

the obvious lesson that doing a 

little exercise consistently is 

better for the body and spirit than 

going whole hog twice a year or 

over the summer vacation period. 

Lesson 3  Get a Dog 

OK, it doesn’t have to be a dog.  

It could be a child, a llama, a 

horse, or even a fish! - Anything 

that depends upon your daily, 

undivided attention to thrive.  A 

very wise colleague once 

observed that teaching is like 

housework:  It fills all the time 

you allow it to fill.  If you do not 

place some limits on how many 

rooms you clean, you quickly find 

yourself scrubbing everything 

from the attic to basement.   

Lesson 4  People Who Say “I 

Wish I’d Gone Into 

Teaching” Rarely Mean It 

From close friends to complete 

strangers utter these words from 

time to time.  Why?  Most people 

do not have a clue how much 

time the job entails.  So the next 

time it comes up, suggest the 

following:  It’s a wonderful 

profession. YOU should enter it!  

In fact, there’s a great teacher 

program at (fill in local college).  If 

you can’t beat ‘em, ask them to 

join you! 

Lesson 5  Don’t Expect 

Outsiders to Understand 

(family, co-workers, friends) 

All teachers do not  have the 

same job.  (Thank goodness!)  

Surround yourself with other 

people who recognize the 

tremendous amounts of work it 

takes to do your job.  Every 

person who has ever taught 

anywhere feels qualified to 

comment on how the business of 

education ought to be done.  

Most are wrong.  When they 

inevitably say something stupid, 

share it with a colleague.  Laugh at 

them.  Suggest that they do 

student teaching in your area.  

Don’t let them keep you from the 

people you’re really supposed to 

teach:  the kids.   

Lesson 6   Realize That The 

Average Building Has More 

Than One Faculty Member 

For A Reason 

One December, exhausted, fried, 

under-appreciated, and ready to 

How to Stay in Teaching 
(When You Really Feel Like Crying) Author Unknown 
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SPEC IAL  

PO INTS  OF  

INTEREST :  

• “Many of the 

demands of 

teaching can 

be offset by a 

little self-care 

and the love 

of a good 

dog!” 

• The Link 

Between 

Student Moti-

vation and 

Achievement 

• BCI/FBI 

Checks 
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Motivating 

Students 

Requires a 

bit of 

Creativity 

School is serious, but 

learning can be FUN! 

CEU Opportunity:  FREE!  On-line!  

Student Achievement/Motivation Link 
Motivating kids can be a 

challenge.  However, this can 

be a key part of instructional 

delivery.  If your students 

aren’t receptive to your 

lesson, then the content of the 

lesson becomes lost simply 

because kids aren’t paying 

attention.  Focus your students 

by ENGAGING your students.  

Use a variety of strategies to 

keep them engaged.  Not only 

will they learn more, but they 

will also behave better because 

they’ll be productive!   

 

Some resources you might 

want to check out are the 

books Inspiring Active Learning 

by Harmin or 3 Minute 

Motivations.   Recently, I 

ordered  a “Strategy Ring” 

from Bonny Buffington that has 

a plethora of ideas!  It’s in an 

easy-to use format and 

provides a variety of different 

strategies to use in the 

classroom.   

 

Formative assessment and 

differentiation are also great 

ways that can help  establish a 

climate in which students feel 

empowered, and therefore 

interested. Knowing that you 

as a teacher are working to 

meet their individual needs so 

they can be successful in the 

classroom without sarcasm 

and criticism has been proven 

to be highly effective.   

 

This doesn’t mean you don’t 

offer your students guidance 

and support in their weak 

areas.  Instead of giving a 

student a “C” or a 75% on an 

assignment or test, provide 

meaningful descriptive 

feedback.  It only needs to be a 

few lines.  How do you know if 

your feedback is effective?   

 

“Your feedback is good if it 

gets the following results: 1. 

Your students do learn-their 

work does improve.  2.  Your 

students become more 

motivated-they believe they 

can learn, they want to learn, 

and they take more control 

over their own learning.  3.  

Your classroom becomes a 

place where feedback, 

including constructive 

criticism, is valued and viewed 

as productive.” from 

Brookhard’s How to Give 

Effective Feedback to Your 

Students.   

 

Another idea is to incorporate 

technology into your lessons 

to liven things up.  Teaching 

summarizing?  Show a movie 

trailer (try wingclip.com) to 

catch kids’ interests (make 

sure you preview it first to 

ensure it’s appropriate for 

school) and then have them 

summarize the clip. The 

opportunities are endless and 

you’ll always be current with 

your students’ interests! 

 

School is serious, but 

learning can be fun! 

Growth.  More details to 

follow!     

NEED 

CEU’S? 

C U R R I C U L U M  C O R N E R  



Up for Certification?  Need BCI/FBI Check? 
P A G E  3  V O L U M E  1 ,  I S S U E  1  

If you are in need of a BCI/FBI 

WebCheck, the Hardin Co. ESC 

offers this service.  Effective 

September 15, 2008, we are now 

offering BCI/FBI Web Checks by 

appointment on  

 

Tuesdays and Wednesdays  

9:00 AM -4:00 PM.   

 

A BCI Web Check costs $35.  An 

FBI Web Check  is also $35.  To 

get both BCI & FBI Web 

Checks cost $65.  Stop in or call 

419.674.2288, etc. 301 or email 

Penny at carrigp@hardinesc.org.   

Prior to having  your fingerprints 

done at the ESC:   

• Start using  hand lotion one 

week prior to fingerprinting 

• Bring a valid photo ID 

• Pay by Cash or Check at time 

of appointment 

Most Web Checks return in 4 

weeks, but some have taken up to 

6 months!!!!  If you are up for 

certification, please schedule ASAP 

to make sure all your ducks are in a 

row and ready to go this spring!   

DID YOU KNOW? 

We have a projector and laptop 
available to HCSLPDC mem-
bers for check-out at the Hardin 
County Educational Service 
Center.  Call our office for 
availability and reserva-
tions at 419.674.2288 ext. 
409 and ask for Penny or 
send her an email to 
carrigp@hardinesc.org. 

If your school district is a mem-
ber of the Hardin County 
Schools Consortium Local Pro-
fessional Development Commit-
tee, then your school district is  

eligible for a $500 grant op-

portunity.  See your local rep-
resentative for more details or 
go to this website:  http://
hardinesc.org/lpdc.htm! 
 

Who are members of the 

HCSCLPDC?   

Hardin Co. MRDD, HCESC, 
Hardin Northern, and Upper 

Scioto Valley 

Building’s Local Report 
Cards. 
 To be eligible 
educators must at least: 

• Hold a valid 
professional license or 
certificate  

• Have taught a 
minimum of 7 years 

• Work a minimum of 
120 days during the 
current school year 

• (continued) 

• Work under a teaching 
contract/employed as a 
teacher 

There is an application process.  

The candidate will need to write a 

narrative and provide physical 

evidence in 5 areas:  Consistent 

Leadership, Focused Collaboration, 

Distinguished Teaching:  Focus on 

Students and Environment, 

Distinguished Teaching:  Focus on 

Content, Instruction, Assessment, 

and Continued Professional 

 The Master Teacher 
Program (MTP) is designed 
to acknowledge teachers 
based on the Standards for 
Ohio Educators.  The MTP 
recognizes and honors 
teachers who go above and 
beyond district 
expectations.  Master 
Teacher status will be 
reported through district 
EMIS and will be included 
on the District’s and 

Master Teacher Hardin County Consortium 

Hardin County Schools Consortium LPDC 

There is a laptop and projec-

tor available for check-out!!!!  

Read here for more details! 

Make it 

official!   

Be 

recognized 

for being a 

MASTER 

TEACHER!   
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WE ARE: 

 

YOUR 

 

 HARDIN 

COUNTY 

EDUCATIONAL 

SERVICE 

CENTER! 

Your Hardin County ESC  
OUR VISION 

The vision of the 

HCESC is to partner 

with our school 

districts and 

communities, 

providing resources 

and services that 

promote student 

learning.   

 

OUR MISSION 

The mission of the 

HCESC is to assist 

school districts and 

communities in 

identifying and 

addressing their needs 

and goals by providing 

flexible service 

delivery and 

maintaining awareness 

of current educational 

trends and research-

based best practices; as 

well as, advocating for 

our districts and 

communities in 

Ohio’s 

educational 

system. 

WE BELIEVE: 

*All students 

have the right to 

learn  

*Quality 

education for all 

children requires 

an advocate 

*Professional 

development 

opportunities are 

critical to best 

practice 

*Ever-changing 

educational 

issues require 

collaborative 

partnering 

WE ARE:  

 
Customer-

Driven 
 

User-
Friendly 

 
Delivering 

a  
Quality 
Product 

 
at a  

 
Competitive  

Price. 
 

C U R R I C U L U M  C O R N E R  



Please visit our website for 
additional information! 

 
 

http://www.hardinesc.org/homepage.htm 

Your Hardin County ESC Office Personnel 
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Superintendent, 

Ron Pepple    ext. 311 

peppler@hardinesc.org 

 

Office Manager 

Penny Carrig  ext. 409 

carrigp@hardinesc.org 

 

Treasurer 

Kris Hart  ext. 402 

hartk@hardinesc.org 

 

Assistant Treasurer 

Mandy France ext.407 

francem@hardinesc.org 

 

Director of Special Education  

Jill Simmons ext. 310 

simmonsj@hardinesc.org 

 

 

Director of Gifted & Ed. Options 

Deb Jackson  ext. 309 

jacksond@hardinesc.org 

 

Director of Early Childhood 

Jessica Branch ext. 307 

branchj@hardinesc.org 

 

Director of Transition to Work 

Bob Simmons ext. 315 

simmonsb@hardinesc.org 

 

Director of School Improvement & 

Curriculum Services 

Heather Smith ext. 304 

smithh@hardinesc.org 

 

Psychologists 

Tim Watson  ext. 302 

watsont@hardinesc.org 

 

Molly Yeager ext. 411 

yeagerm@hardinesc.org 

 

 

Speech/Language Supervisor 

Gail Peterson ext. 314 

petersong@hardinesc.org 

 

Attendance Coordinator 

Gary Braun ext. 410 

braung@hardinesc.org 

Home & School Coordinator 

Peg Clawson ext. 405 

clawson@hardinesc.org 

 

Speech Program Assistant 

Molly Burnell ext. 313 

burnellm@hardinesc.org 

 

Gifted Intervention Specialist 

Cammie Honaker 

Voice Mail 503 

honakerc@hardinesc.org 

 

Itinerant Preschool Intervention 

Specialist 

Stephanie Smith  ext. 306 

smithsj@hardinesc.org 

Lori Berger ext.306 

bergerl@hardinesc.org 

 

Office Phone 419-674-2288 

ESC Fax 419-675-3309 

“Education is 

a matter of 

building 

bridges.”   

 

Ralph Ellison 



community organizations who will 
work with us to ensure that our students 
are successful.  
  
Successful partnerships are essential to 
strengthening our schools and placing 
our students at the forefront of our 
work. Ohio’s educational system cur-
rently ranks seventh in the nation, 
showing that significant progress has 
been made during the past decade.  
 
It’s time to focus on educating the 
whole child – to personalize and cus-
tomize learning, so we can quickly 
build on our students’ strengths and 
support them in their areas of weak-
ness. We need engaging learning envi-
ronments in every classroom and 
school building across the state, where 
students feel safe, valued, nurtured, and 

responsible for their learning.  

Now is the time to honor and value 
our teachers, making sure new teach-
ers have coaches and mentors in 
school districts to help shape their 
teaching strategies and to deepen their 
knowledge base of highly effective 
practices. We must ensure that our 
vibrant, veteran teachers will serve as 
mentors.  
 
 The time for responsible action is 
now.  Pledge to link arms with me 
and with the many stakeholders who 
care passionately about the future of 
our children and our state.  The time 
to care is now.    
 

Deborah  S. Delisle 

  

Western Buckeye Chapter of the  

OHIO CREDIT UNION LEAGUE 

The Western Buckeye Chapter of Credit Unions is offering 

a $500 scholarship for seniors who will be considering post

-secondary endeavors.  The Western Buckeye Chapter of 

Credit Unions will award EIGHT scholarships, in the amount 

of $500 each.  A scholarship application can be found at http://

www.ohiocreditunions.org/outreach/2008scholarshipposter.pdf or you can contact 

Angie Maynard at amaynard@wcoil.com or call at (419) 223.5886 for further infor-

mation.  The application must be completed and submitted to Angie Maynard no later 

than March 1, 2009.  The recipients will be announced in April 2008 and 

the scholarships will be awarded on May 13, 2008.  Please encourage 

your seniors to apply! 

Meet the New State Superintendent  

Go to  
www.ode.state.oh.us  
to read in entirety. 

As Ohio’s superintendent of public in-
struction, I pledge to work tirelessly to-
ward the time when all of Ohio’s 1.8 
million students graduate from high 
school and succeed in college and the 
workforce. Our children need to become 
world-class thinkers, innovators and 

leaders.  

The future of our state and country de-
pends on this commitment from all of 
us.  It is time for every citizen of Ohio to 
link arms and pledge to support our in-
stitutions of public education to meet the 
many challenges that confront our state 

and country.   

I’m looking forward to jumping right in 
and working with the State Board of 
Education, Governor Ted Strickland, 
Chancellor Eric Fingerhut, our legisla-
ture, Ohio’s 613 school districts, and the 

many other education stakeholders and  


